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CONTRACT SETTLEMENT OFFER
CHANGES TO THE UNION CONTRACT  
Between
UNITED FOOD & COMMERCIAL W ORKERS  
LOCAL UNIONS NO. 1550, 1540 AND W 53
and
DO M IN ICK 'S  FINER FOODS
M i  to  
£ > n )
( o f * * )
ARTICLE 4.1 UNION SHOP— New Language
Th« probationary period-for utility clerks shall be sixty (604-days 
from commencement of employment during which period only 
the wage schedule of this Agreement shall be applicable.
Explanation — All newly hired employees shall be on a thirty (30) 
day probationary period as per the current contract, except 
newly-hired utility clerks as above.
ARTICLE 6.2 CLERKS WORK CLAUSE — New Language
It shall be a violation of this Agreement for General Merchan­
dise Clerks, Bakery Clerks, Floral Clerks and Salad/Bulk Food 
Clerks to perform regular clerk duties. Any such employees per­
forming regular clerk duties shall be paid in accordance with Sec­
tion 6.3 (b), (c) and (d) except at the rate of the next higher 
regular clerk rate bracket.
Explanation — Work outside of the above job classifications would 
fall into the penalty clause for utility clerks as provided above.
ARTICLE 7.2 SENIORITY — New Language
Utility Clerks shall not acquire seniority rights until completion 
of their sixty (60) day probationary period provided that after 
sixty (60) days employment the seniority shall revert to the last 
date of hire.
Explanation — This language ties into 4.1, which provides for a 
sixty (60) day probationary period for Utility Clerks.
ARTICLE 7.4 — New Language
In the application of the principles of seniority, there shall be four 
(4) seniority groups, ranked in the following order:
(1 (Classified employees; (2) Regular Clerks; and (3) General 
Merchandise Clerks; Bakery Clerks; Floral Clerks; Salad/Bulk 
Food Clerks and (4) Utility Clerks.
Explanation — (3) General Merchandise Clerks, etc., are new 
departments negotiated into the contract and will be a separate 
seniority grouping.
New Language-(1 ) (d) In twenty four (24) hour stores, block­
ing of shelves may be performed only during a two (2) hour 
period between the hours of 10:00 P.M. and 2:00 A.M. The 
Employer will notify the Union in writing of the two (2) hour 
period to be used by it for each store.
Explanation — This new language clarifies the time period that 
Utility Clerks may block the shelves.
ARTICLE 8.7 WORKING HOURS AND OVERTIME 
New Language
All work performed by employees, excluding Utility Clerks, on 
Sunday and holidays shall be considered as premium work, and 
such work shall be paid at the rate of time and one-half (1 Vi) 
the employee's regular rate of hourly pay.
Notwithstanding the first paragraph above Utility Clerks shall 
not be paid a premium for Sunday or holiday work during their 
sixty (60) day probationary period. For the six (6) month period 
following completion of their probationary period utility clerks 
shall be paid a premium of $ 1.00 per hour over their regular rate 
for Sunday and holiday work. Upon completion of eight (8)
months of employment Utility Clerks shall be paid time and one- 
half (1%) for all Sunday and holiday work.
New hire utility clerks would no longer be entitled to time and 
one-half (1 'A) on Sundays and holidays. They would receive a 
premium as outlined in the second paragraph above.
ARTICLE 8.12A New Language
Claiming of Hours: Employees within their seniority group and 
job classification (Cashier, Stock Clerk, Produce Clerk, Bakery 
Clerk, etc.), shall be eligible to claim available hours up to and 
including eight (8) hours per day, and up to and including forty 
(40) hours per week in a regular workweek, including any por­
tion of a less senior employee's hours in accordance with 
seniority.
However, any clerk who is subject to layoff or whose hours have 
been reduced as outlined in 7.10 of this Agreement and cannot 
claim hours within his/her job classification may claim the hours 
of less senior employees in another job classification in an equal 
or lower seniority grouping. The claiming employee must 
however claim the entire weekly schedule and work all his/her 
hours within the claimed job classification.
This change in the claiming of hours language means employees 
could only claim additional hours from within their own job 
classification: checkers from checkers, stock clerks from stock 
clerks, etc. If your hours were reduced by six (6) hours or more 
for a four (4) week period as outlined in 7.10 of the contract, 
or you were subject to layoff, you still would be eligible to claim 
the hours of a less senior employee as provided in the new 
language above.
ARTICLE 8.12B New Language
Senior employees working thirty-two (32) hours or more per 
week on a regular basis (full-time rate structure) will indicate their 
continuing preference for day shift or night shift within job func­
tions. Day shift is any shift scheduled to end at 6:00 P.M. or ear- * 
lier and night shift is any shift scheduled to end after 6:00 P.M.
Old Contract Language: Senior employees will indicate their con­
tinuing preference for day shift or night shift. Day shift fs any 
eight (8) hour shift scheduled to end at 6:00 P.M. or earlier and 
night shift is any eight (8) hour shift scheduled to end after 6:00 
P.M.
Explanation —This new language allows the most senior employ­
ees working thirty-two (32) hours or more per week to choose 
a day or night shift from the available posted schedule regardless 
of the number of hours of the schedule. Previously your right 
only pertained to an eight (8) hour scheduled shift.
ARTICLE 8.17 New Language
With the exception of night crew employees, all work performed 
between the hours of 11:00 P.M. and 6:00 A.M. shall be com­
pensated with a premium of forty cents (400) per hour in addi­
tion to the employee's regular rate of pay.
Explanation-Current contract language provides night premium 
from 10:00 P.M. to 6:00 A.M. This also means the employees 
who were red circled to receive night premium after 7:00 P.M. 
would no longer receive this premium and would only qualify 
for hours worked after 11:00 P M
j(Htf
ARTICLE IX — WAGES
9.1 Minimum wage rates sKall be as follows:
A. Department Heads: (as defined in Article 9.3 below)
Current 10/05/86 10/04/87
Assistant Manager ........................ $12.26 $12.60 $12.75
Produce M an age r.......................... 12.10 12.45 12.60
Bookkeeper.................................. 11.35 11.70 11.85
Dairy/Frozen Food Department Head . . 11.15 11.50 11.65
B. Regular Clerks: (as defined in Article 7.4 (b) ).
Pay 1st Sunday
Level Current after Ratification 10/05/86 10/04/87
1 0- 3 M onths..................... $4.25 $4.25 $4.35 $4.35
2 4 - 6  M onths.................... 4.45 4.45 4.50 4.55
3 7 - 9  M onths.................... 4.80 4.80 4.90 5.00
4 10-12 M onths.................... 5.35 5.35 5.45 5.55
5 13-15 M onths.................... 6.20 5.75 5.90 6.05
6 16-18 M onths.................... 6.20 6.35 6.50
7 19-24 M onths..................... 6.70 6.70 6.90 7.10
8 25-30 M onths.................... 7.25 7.25 7.45 7.65
9 31-36 M onths.................... 7.70 7.70 7.90 8.10
10 37-42 M onths.................... 8.40 8.40 8.60 8.80
11 43-48 M onths.................... 8.80 8.80 9.00 9.20
1 2 49-54 M onths.................... 9.35 9.35 9.55 9.75
13 Over 54 M o n th s................. 9.83 9.85 ,Z  ^ 10.10 .1$ 10.35
(1) Current Employees at current pay level's 6, 7, and 8 shall progress in accordance with classification seniority through pay level 10.
(2) Effective ratification date new hires and current employees at pay levels 1 through 5 shall progress in accordance with classifica­
tion seniority through pay level 7 only, except as provided below:
(a) Employees who reach pay level 7 and average 32 hours or more during months 25, 26 and 27 shall progress in accordance 
with classification seniority through pay level 13.
(b) Employees capped at pay level 7 with more than 27 months classification seniority, who average 32 hours or more during 
any three month calendar period shall, beginning with the first pay period of the fourth month, progress in accordance with 
seniority classification through pay level 13.
(c) (1) Employees who progress beyond pay level 7 because of the provisions of (a) or (b) above, will become frozen in their 
then present pay level on the first pay pe/iod of the fourth month if they average less than 32 hours per week during any 
preceding three calendar month period.
(2) Any employee frozen in accordance with provisions of (c) (1) shall again progress through pay level 13 if and when that 
employee again meets the requirements of (b) above.
C. Supplemental Departments: General Merchandise, Bakery, Floral, Salad/Bulk
Pay 1st Sunday
Levels after Ratification 10/05/86 10/04/87
1 0- 3 M on th s...........................  $4.25 $4.35 $4.35
2 4 - 6  M on th s....................................  4.45 4.55 4.55
3 7-12 M on th s....................................  4.75 4.85 4.90
4 13-18 M on th s....................................  5.50 5.60 5.65
5 19-24 M on th s....................................  6.00 6.10 6.15
6 25-30 M on th s....................................  6.50 6.60 6.70
7 31-36 M on th s....................................  7.00 7.15 7.20
8 Over 36 Months .......................... 7.50 7.65 7.70
If the employer designates a head clerk in these departments, the head clerk shall be paid a premium of .25$ per hour over their 
applicable contract rate.
Effective ratification date new hires and current employees shall progress in accordance with classification seniority through pay 
level 6 only, except as provided below:
(a) Employees who reach pay level 6 and average 32 hours or more during months 31, 32 and 33 shall progress in accordance 
with classification seniority through pay level 8.
(b) Employees capped at pay level 6 with more than 33 months classification seniority, who average 32 hours or more during 
any three month calendar period shall, beginning with the first pay period of the fourth month, progress in accordance with 
seniority classification through pay level 8.
(c) (1) Employees who progress beyond pay level 6 because of the provisions of (a) or (b) above, will become frozen in their 
then present pay level on the first pay period of the fourth month if they average less than 32 hours per week during any 
preceding three calendar month period.
(2) Any employee frozen in accordance with provisions of (c) (1) shall again progress through pay level 8 if and when that 
employee again meets the requirements of (b) above.
D. Utility Clerks: (as defined in Article 7.4 (d) )
* * i , <.
1. Utility Clerks hired prior to 1982 and permanently assigned.
2
Current
1st Sunday 
after Ratification 10/05/86 10/04/87
$4.70 $4.85 $5.05 $5.25
Utility Clerks new hired and current hired after ratification 1983.
1st Sunday 
after Ratification 10/05/86 10/04/87
0- 6 M on th s............ $3.75 $3.85 $3.90
7-12 M on th s............ 4.00 4.10 4 20
Over 12 Months ......... 4.25 4.35 4.45
Upon promotion Utility Clerks go to next higher regular clerk rate and progress thereafter.
Explanation-The wage schedule effective the first Sunday after ratification is the same as the current wage schedules with the 
exception of one (1) additional pay level. The 13 to 18 month pay level has been split into two (2) levels 13 to 15 months and 
16 to 18 months.
There is also a new Part Time pay level cap currently at pay level 10, in the new schedule the Part Time cap is at pay level 7.
Also, employees working 32 hours or more per week still moving through the pay levels will cap at pay level 13 and that rate will 
become the new top pay level.
Current employees capped at pay level 10 at $8.40 and current employees at pay level 15 at $10.90 on the payroll January 1 
1986 will receive a bonus on all hours paid between January 1, 1985 and December 31, 1985 (see below).
WAGES
Individuals currently in the $10.30 wage bracket will remain in 
same until 10/5/86 at which time they shall receive thirty cents 
(30$) per hour increase to $10.60 per hour and on 10/4/87 they 
shall receive another thirty cents (300) per hour increase to 
$10.90.
Individuals currently in the $10.90 wage bracket shall be eligi­
ble for the bonus payment and on 10/5/86 shall receive a thirty- 
five cents (350) per hour increase to $11.25 per hour and on 
10/4/87 they shall receive another fifteen cents (150) per hour 
increase to $11.40 per hour.
JANUARY, 1986 BONUS PAYMENT
Department heads and clerks currently in the $10.90 per hour 
wage bracket who are in service on January 1, 1986, shall be 
paid twenty-five cents (250) per hour on all regular hours worked 
during calendar year 1985 using the vacation computation for­
mula set out in Section 11.2 of the contract with a maximum 
payment of 2,080 hours.
Clerks currently in the $8.40 per hour wage bracket who are 
in service on January 1, 1986 shall receive a twenty cents (200) 
per hour bonus on the same computation basis as above.
ARTICLE 9.6 PRIOR DOMINICK'S FINER FOODS EXPERIENCE 
New Language
A. Proven comparable experience with Dominick's Finer Foods 
not terminating more than two (2) years prior to date of applica­
tion and shown on application for employment shall be the basis 
for determination of a new employee's rate of pay. Such ex­
perience prior to two (2) years before date of application and 
ending within the two (2) year period must be continuous to be 
counted, U.F.C.W.I.U. Union Card showing experience will be 
recognized as initial proof of experience.
Explanation — Comparable experience in the industry would now 
be limited to former Dominick's employees.
ARTICLE 10.1 HOLIDAYS — New Language
All employees who have completed their probationary period 
shall be entitled to the following holidays: New Year's Day; 
Memorial Day; Independence Day; Labor Day; Christmas Day; 
Thanksgiving Day; or days legally celebrated in lieu thereof and 
any additional holiday proclaimed by the President of the United 
States or Acts of Congress.
Explanation-Newly hired employees will qualify for holiday pay 
after they complete their probationary period.
ARTICLE 10.2 New Language
All employees excluding utility clerks will be entitled to a birth­
day holiday. The birthday holiday shall be taken during the week 
in which the birthday falls. Utility Clerks hired after August 31, 
1985 shall be entitled to a Birthday Holiday for Birthdays oc­
curring six (6) months after completion of their probationary 
period. If an employee's birthday falls during a holiday week, 
the birthday holiday shall be scheduled for the following week. 
Newly-hired employees, excluding Utility Clerks, shall be entitled 
to their birthdate holiday on their birth date in the calendar year 
following the year in which employed.
Explanation-New provision as to how new hire Utility Clerks 
become eligible for the Birthday Holiday.
ARTICLE 10.3 EFFECTIVE JANUARY 1, 1986 PERSONAL 
HOLIDAYS as follows: New Language
All employees excluding Utility Clerks hired prior to October 31,
1982, who presently or hereafter have 36 months service shall 
have earned and be entitled to four (4) personal holidays as of 
January 1 of each year. The employee may take all or any part 
of the four (4) personal holidays on and after January 1.
Employees excluding Utility Clerks hired on or after October 31, 
1982 shall earn personal days as follows;
During the calendar year in which an employee is hired, the 
employee shall receive one (1) personal day at any time during 
that year if hired prior to July 1. If hired after July 1, they shall 
receive no personal days during that calendar year.
During the second calendar year of employment, the employee 
shall receive two (2) personal days at any time regardless of the 
employee's date of hire.
Therafter, the above employees shall have earned and be entitled 
to two (2) personal holidays as of January 1 of each succeeding 
year.
Explanation — This new language means that employees who 
were red circled under the current contract and received six (6) 
personal holidays per year would be reduced to four (4) personal 
holidays per year. Current employees with three (3) personal 
holidays per year would be reduced to two (2) personal holidays 
per year.
< *§ *2 ^ , 4 5 8
New hires would receive a maximum of two (2) personal holidays 
* per year., _ <,
Utility Clerks would no longer be eligible for personal holidays.
ARTICLE 10.7 New Language
Employees regularly scheduled to work forty (40) hours per week 
shall be paid time and one-half (1V4) their regular rate of pay for 
all hours worked after thirty-two (32) in a holiday work week. 
By mutual agreement, forty (40) hour employees may work the 
fifth (5th) day of a holiday work week at their regular straight 
time rate of pay.
Explanation-Previous language required time and oe-half (1 y2) 
for all hours worked in a holiday week in excess of thirty-two 
(32) hours per week. This requirement only applies to forty (40) 
hours per week employees. Employees still receive holiday pay 
in addition to ail hours worked in a holiday week.
ARTICLE 10.8 New Language
Employees, excluding Utility Clerks, who work on legal holidays, 
as specified in 10.1 of this Article, shall receive time and one- 
half (1 ’/j) for all hours worked on the holiday in addition to their 
holiday pay. Forty (40) hour employees working on a holiday 
shall be scheduled for their regular basic work week of four (4) 
days in addition to the holiday worked. Utility Clerks shall be 
paid for holiday work in accordance with Article VIII, Section 
7 of this Agreement.
Explanation —This contract language change reflects the holi­
day premium change for Utility Clerks as outlined in•8.7 above.
ARTICLE 11.1 VACATION — New Language
All employees shall be entitled to a paid vacation on the follow­
ing basis:
One (1) year of continuous employment.......One (1) week
Two (2) years of continuous employment . . .Two (2) weeks 
Seven (7) years of continuous employment . Three (3) weeks 
Twelve (12) years of continuous employment Four (4) weeks 
Twenty (20) years of continuous employment Five (5) weeks 
Twenty-five (25) years of
continuous employment ........................ Six (6) weeks
All employees shall earn and be entitled to a paid vacation each 
year on the following basis:
An employee hired in any calendar year shall be entitled to a pro­
ration of a one (1) week vacation as of January 1 st of the follow­
ing calendar year (second calendar year of employment).
As of January 1st of the third (3rd) calendar year of employ­
ment, one (1) week vacation.
As of January 1st of the fourth (4th) calendar year of employ­
ment, two (2) weeks vacation.
As of January 1st of the eighth (8th) calendar year of employ­
ment, three (3) weeks vacation.
As of January 1st of the thirteenth (13th) calendar year of 
employment, four (4) weeks vacation.
As of January 1st of the twenty-first (21st) calendar year of 
employment, five (5) weeks vacation.
As of the 1 st of the twenty-sixth (26th) calendar year of employ- 
ment, six (6) weeks vacation.
Explanation —There are two (2) changes in the vacation 
language:
1.
2.
Three (3) weeks of vacation under the current contract was 
effective after five (5) years of employment. New Language: 
after seven (7) years of employment. All employees who 
have, or will qualify for three (3) weeks after five (5) years 
of service in 1985, will continue to receive three (3) weeks 
of vacation regardless of the contract change to three (3) 
weeks after seven (7) years of service.
Vacation eligibility for new hires and current employees shall 
be January 1st of each year, calculated by the formula as 
set forth above. Calendar years means if you were hired 
August, 1985, 1985 would be your first calendar year of 
employment.
ARTICLE 11.2 New Language
Vacation pay shall be paid at the contract rate in effect at the 
time of the vacation. In the case of premium pay jobs, the con­
tract rate shall include the premium rate for employees who 
worked at a premium pay job for more than 26 weeks durina 
the relevant 52 week period. M
Explanation — This new language provides for the inclusion of 
premium pay in the vacation pay if you work 26 or more weeks 
of the year in a premium job classification.
I I U L C  I O I V y f \  L I  O  - n e w  L a n g u a g e
Sick days will be paid on same basis as personal days. 
Explanation-Red circle employees receiving six (6) sick days 
will be reduced to four (4) sick days effective January 1, 1986
Current employees with three (3) sick days and new hires will 
be reduced to two (2) sick days.
ARTjCLE 13.1 JURY SERVICE — New Language
When an employee is released for a day or part of a day, he/she 
shall report to his/her store for work. Night crew employees who 
serve all or part of a day on Jury Duty shall not be deemed 
available for work.
Explanation-Night crew employees that serve on Jury Duty dur­
ing the day shall not be scheduled to work at night.
ARTICLE 13.2 FUNERAL LEAVE-N ew  Language
The Employer agrees to pay all employees, excluding Utility 
Clerks, for necessary absence on account of death in the im­
mediate family up to and including a maximum of three (3) 
scheduled workdays at straight time, provided the employee at­
tends the funeral.
Utility Clerks to receive a paid one (1) scheduled work day 
Funeral Leave to attend Funeral occurring on their scheduled 
workday.
Explanation — Funeral leave remains unchanged except for the 
above language regarding Utility Clerks.
ARTICLE 14.4 LEAVE OF ABSEN CE-N ew  Language 
Employees on a granted leave of absence shall notify the Store 
Manager one week prior to the expiration of the leave of their 
intention to return to work. Failure to give such notice will be 
considered a voluntary termination upon expiration of the leave. 
Explanation — As stated above employees on a leave of absence 
must notify the Store Manager one (1) week prior to the expira­
tion of the leave of absence of their intention to return to work.
ARTICLE 18.4 STORE CLOSING-New  Language 
In the event of a store closing employees who are offered com­
parable jobs within the agreed upon geographic area shall not 
be entitled to severance pay.
urn Language: An employee who is laid off or involuntarily 
transferred within thirty (30) days of the store closing shall be 
entitled to severance pay as set forth above. In the event the 
store is sold, the store closing date shall be the last date the 
Employer operates the store.
M H iiuLt 19.14 GENERAL-New  Language 
At any store meeting between management and an employee 
involving employee discipline or possible employee discipline 
the store steward shall have the right to be present and if on 
duty at the time of the meeting, shall be notified of the meeting.
ARTICLE 21.1 HEALTH & WELFARE AND
ARTICLE 22.1 PENSIO N-New  Language
New hire Utility Clerks shall not be eligible to have Health and
Welfare or Pension contributions paid on their behalf until six
(b) months -following their date of hire.
Explanation-Current contract provides for contributions to be 
paid the 31st day following their date of hire.
ARTICLE 25.1 TERM OF AGREEMENT-New  Language 
This Agreement shall be effective from the ratification date 
thtSP5 h_OctoberJ3,_1988, at which time it shall automatically 
renew itself from year to year, provided, however, that either 
party may give to the other party not less than sixty (60) days
? n°r t0 1 u® exP'ratio"  date or to annual renewal 
ate of its intention to change or terminate said contract.

